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DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating Consequence

A lero Tolerance izsue was identified [see Immediste actionz are
armfori BSC1 Systern Manual Part V- Annex required. The amfori
Zero Tolerance | 5: amfori BSCI Tero Tolerance Protocol | BSCI Tero Tolerance
Pratocal is ta be
fallowed.
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Producer : Dongguan Sphere sports Co., LTD.

-
DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020 amforl @ BSCI

Audit Type : Full Audit

Trade with purpose

Main Auditee Information @

Name of producer : Dongguan Sphere sports Co., LTD.
DBID number : 404196
Audit ID : 191639
Address : Floor 2 Building1#, Hegian Road, Chashan Town, Dongguan
Province : Guangdong Country : China
Management Representative : Xiuli Fan
Contact person: Xiuli Fan Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Sportswear, sport products
f .
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Producer : Dongguan Sphere sports Co., LTD. =
DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020 amforl @ BSCI

Audit Type : Full Audit Trace with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 04/09/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Dongguan Sphere sports Co., LTD. was founded on 18 Oct. 2018 and specialized in manufacturing Sportswear, sport products. The audited factory used
2nd floor of one 4-storey production building as workshop, warehouse and office. No kitchen/canteen and dormitory provided by the factory. The main
processes were cutting-heat transfer printing-sewing-ironing-packing. The business license number of the factory was 91441900MA52D7GH9G.

The management of facility provided support to the audit team so that the audit had been carried out smoothly during the audit. Mr. Xiuli Fan/Factory
Director and Mr. Shankui Wang/Workers’ representative attended the opening and closing meeting. Mr. Xiuli Fan/Factory Director signed the onsite CAP
and he agreed to take corrective action for all the findings. The interviewed workers were assured of confidentiality and they all spoke freely of their views
of the factory. All workers said they were satisfied with their employment in the factory. Workers’ working hours were recorded by fingerprint attendance
recorder. All workers were paid by hourly rate. There was one shift arranged for all workers, the normal working hours in the factory were 8 hours per day,
40 hours per week. The factory paid RMB 1770/month as minimum wage to workers, which was above local legal requirement.

This audit was conducted by Cindy Huang (APSCA number: RA 21701969).
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Producer :

Audit Type : Full Audit

Dongguan Sphere sports Co., LTD.

DBID : 404196 and Audit Id : 191639

Audit Date : 04/09/2020

amfori (@) ssci

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Dongguan Sphere sports Co., LTD. Legal status : Ltd company
Local Name : RENRIEVENHHERAT (4—4 | Yearin which the auditee was founded : 2018
215 Fi{15:91441900MA52D7GHIG)
Address : Floor 2 Building1#, Hegian Road, Contact person (please select) : Xiuli Fan
Chashan Town,
Province : Guangdong Contact's Email : production@sphereresources.net
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : www.sphere-sports.com
GPS coordinates : N23°4'34",E113°50'54" Total turnover (in Euros) : 10000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Others Of which domestic market % : 0.00
If other, please specify : Production volume : 1000000 pcs per year
Product Group : Others Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Sportswear, sport products
Auditee's employment structure at the time of the audit
Total number of workers : 23 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 1" 12
Temporary workers 0 0
In management positions 1 0
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 9 10
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 1 12
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Dongguan Sphere sports Co., LTD. .
oy amfori (@) ssci

DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: D Deadline date:01/03/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The factory set up completed policy and procedure on social accountability. For example, the procedures on hiring, working
hour, benefit, dealing with grievances, training workers, promoting ethical behavior were established by the factory. Mr. Xiuli Fan/Factory Director
was amfori BSC| management representative and took whole charge of amfori BSCI affairs in the factory. The factory had conducted internal
audit on social accountability. The factory established supplier social performance management procedure. The factory would consider the
suppliers’ performance on social accountability when selecting suppliers. The factory had conducted assessment for the main suppliers on their
social accountability, and communicated the requirement of amfori BSCI to main suppliers. However, gaps had been identified in implementation
as follows:
SRARENL: L) RS T R AL S SHEBORAIRE Y, Bl R SRS, IR, AR, BIRRSE, R, RIBMEEAR. WA KT
7€ yamfori BSCIE HEH K, LA T famfori BSCIF %5, L) A#ATHSTHENS . TJ @3 7N SUEEHEAEY, TRkt
RIER, T FEREEER T HAL ST ERM, T AN RN TS ST Y, A A Kramfori BSCIZER ik 4h EEALRR . (HRKRIT)
1E R GEAT J5 T Alamfori BSCIZER A 2 i -

1.1 -  Finding: The main auditee partially respects this principle because the factory had established management system according to amfori BSCI
requirement, and the management knew related requirement of amfori BSCI, but due to factory didn’t effectively implement it, lead to some
issues appeared in Workers Involvement and Protection, Wages and Health&Safety.

FEWERZTT CEFRD R R, SRR T Az amfori BSCIZERE VAN R, HAEHH AR miEamfori BSCIAHRZR, HiiTARA
BT, SFBUER TS5y, TR A e 22 4277 T )

1.4 - Finding: The main auditee partially respects this principle because the factory had implemented capacity planning, but due to the working hour
man arrangement system implementation level was not completed, lead to workers’ overtime hours exceeded legal requirement.

TP A ZTT CEFRD Sy RN, JREVR LT AT TR, ER R T TN EERGHITE A EE, SEUNIDRIEENER.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date:01/03/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: Training policy is established in factory, which cover the training needs of all workers in rights & responsibilities, health,
grievance mechanism, etc. Training plan and records were provided during the audit, the factory provided amfori BSCI training to all employees
on 13 Jul. 2020. Amfori BSCI code and factory policy/rules were posted in the factory. The factory established grievance mechanism, which
included grievance channels, dispose timeline and etc. However, gaps had been identified in implementation as follows:
SRAMEnt: T ESL T EOIECE, O R THE TGRS 55, e, BURILEISE . siiad iR TR A T IR R lE S, T AR
202047 H A3 H Xt T 72 Lt A7 1 amfori BSCI #51)l. Amfori BSCIT AMEN, AwBGK, | 4] MBEKINE T . LI A2 iFBeE, BiEHF
RiE, HFACERIN BREE. Aad, ) 7ELRUR 7 i Alamfori BSCIZEK 4 22 :

2.5- The main auditee partially respects this principle because the factory had established grievance mechanism for internal workers including
anonymous feedback and complaint through suggestion box, but there was no communication channel for local communities.
TP PR F A FU, 5 A B AL T R SL T B P B A FR R AL G S I R LA P B 4 SR B BERAS, ERER RS A
AL XV A IR IE .

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: There was 1 workers’ representative elected by the workers in the factory, and he met the management regularly. Based on
the interview statement of the workers’ representative, he was not discriminated by the factory. He could access to workers and workplace freely.
The factory respects workers’ right to bargain collectively, no collective bargain was happened in factory.
LA T) A 140 TARSEESM TARE, TAREEENEEE 2. B TARKRTR, EZT), TAREALHEM, harel
BB N (B B3 LA, L) Bl T AEARIRAR, L) KRR EAERA .

Remarks from Auditee:
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Producer : Dongguan Sphere sports Co., LTD. .
DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020 a mfo rl BSCI

Audit Type : Full Audit Trace with purposs

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The factory made one policy on anti-discrimination. The policy defined that the factory would not discriminate workers by
race, gender and ages etc. The management and workers also knew the scope of discrimination. According to interview statement with workers,
workers could use the grievance system through suggestion boxes or tell worker representatives once workers' right was infringed. The policy on
discipline measures made by the factory was in line with legal and amfori BSCI requirement.
SR T e T RS, RBLBOR R T AR, TR, SRS R R R T X ﬁlixiﬁ N GURIB T AT RS T
Wi MR TV5R, # 0 TIACRIZEUEMIRE, R TR Bl B AR el 5 TR RS AT Bk TﬁETFB’J”ﬂHHE&‘hF‘ Hopiik
FA A 13475 i Allamfori BSCIEEK .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: B Deadline date:01/03/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The factory had set up wages and benefit paying system, which met legal requirement. Based on the wage records from
Aug. 2019 to Jul. 2020 provided by the factory, all workers were paid by hourly rate, the minimum wage was RMB1770/month, which was above
local legal requirement (RMB1720/month) . Different workers had different position allowance based on their working ability. And during the
audit, the factory assessed the local decent living stand, the wages paid to workers were more than the living standard. The factory provided paid
annual leave and statutory holiday to workers according to legal requirement. The wage was issued on the end of each month by cash. All these
processes and evidences were cross checked by document review, worker interview and management interview. However, gaps had been
identiﬂed in implementation as follows:
SEANESL: T HIE T L SO ECEARRFIBOE B SV E SR . AR TR At20194E8 H 2202047 A I LH#HE R Eor, B LA LHE N
Bi rit&Iiﬁ/J)\i?c M1770/H, FF4EMER (NRT1720/4) « ARG T ARSI TR A R R AR . s % e, T

o L TR A TR T 2 A AR W AR . T BRI T B AR AR e e T . T A ARG T A T8 .

UJ:JJJ’]EDU’ s ViR BT . AN, T /E LR 5 TR Rlamfori BSCIEL R 4 % :

5.5 -  Finding: The main auditee does not respect this principle because based on the social insurance payment records of Aug. 2020 provided by the
factory, it was noted that the factory provided all 5 kinds of social insurance required by law to only 5 employees, but there were total 23
employees in the factory during the audit.

I%%&"éﬂ’iﬁz CAEP=R) RN, JRE AR T 42 46020204E8 H (AL ARG FE R, T) K454 0 TR AL TR IEFHLOR, (HEI3Y
&), T) 3EF23% R T.

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: D Deadline date:01/03/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The factory established policy on working hours which met legal requirement. There was one shift arranged for all workers.
During the audit, the factory provided workers’ attendance records from 1 Aug. 2019 to the audit day for review. According to the policy and
implementation records, workers’ regular working hours were 8 hours per day, 5 days per week. Workers had right to choose working overtime or
not. Furthermore, workers had at least 8 hours' rest on every day. Workers could take a rest during the work time when they felt tired. Workers
rested on each Sunday. All this processes and implementation could be verified by interview and document review. However, gaps had been
identified in implementation as follows:
AL ) HE T LR ECGR EAFAER . B TNl Y. Wi, )RR T T A20194E8 51 H B HIAL L RIUE Bl . KIREL
FULL L bR BTG L, 5% AR IEPERT R h8/NEY, BAGK . A TA HEERINPERIAR] . T fRIE 1 53 AR 220 4 87N A A BB ] 3
HATAETRGR AR S, " EHBEBRRE L%, R TERBEARE. LRSS R TR SUHE BT TS, Ak, T) LR
T flamfori BSCIZER k4 2 i«

6.2 -  Finding: The main auditee does not respect this principle because workers’ monthly overtime hours exceeded legal requirement. During the audit,
the factory provided workers’ attendance records from 1 Aug. 2019 to the audit day, based on sampling check, it was noted that all production
workers’ monthly overtime hours exceeded 36 hours in each month, the max. up to 84 hours in Aug. 2019.

FEW AT CEFRD RESTIZIEN, SRR 5 TR H R [ R . s, TR T T AA20194E8 H 1 H BRI L RINE E)
o3, MRAERE AU A2 TS H 1 InBE S 36/, e RAE2019458 H ik 2844 /it .

Remarks from Auditee:
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Producer : Dongguan Sphere sports Co., LTD. .
DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020 a mfo rl BSCI

Audit Type : Full Audit Trace with purposs

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date:01/03/2021

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The factory established management procedure on health and safety. Mr. Xiuli Fan/Factory Director was responsible for the
affairs of health and safety. The factory had collected related laws on health and safety. The factory had conduct risk assessment on health and
safety for the factory area. The factory had established health and safety committee, and they had communicated the situation on health and
safety by holding meeting. Wokers’ representative was also the member of the health and safety committee, and had participated the risk
assessment on health and safety. The factory also set up emergency treatment procedure. The first aid boxes were also available in the
workshop. There were 2 trained first aiders in the factory. The factory had provided clean potable water to employees. The factory only used a
few sewing machine oil. The factory didn’t provide kitchen/canteen, dormitory and transportation to workers. However, gaps had been identified in
implementation as follows:

SRAMENL: L) HE TR S E AR . WA KRATTRRNER S 7. L) ABCERE R 2T IR T A X BT
SN L) oL TR e RS, HAEMIF 2w R 2 E 0. R TARMREEREERASNN, HA S 5% 2R
fli. EARECETH, T #lE 7 2EeE, T AEMEE T2/, T) A28l aHNagi. T = 7T TeMmHKEeRT. T R
fER T B, T R asE, HEME TASL R L. A, L) {ELL R Mamfori BSCIELK A ZiE:

7.1 - Finding: The main auditee partially respects this principle because the factory had established management system on health and safety,
included the identify and awareness of related legal regulation, health and safety check, training and etc. But H&S issues were identified due to
management negligence.

e RTs (AR B g REN, JRER L] SRR SR, QMRS T, @R emE, I, HEhTER
B2, SRR (R 22 4 e A AE

7.2- Finding: The main auditee partially respects this principle because based on the social insurance payment records of Aug. 2020 provided by the
factory, it was noted that the factory provided work-related injury insurance to only 5 employees, but there were total 23 employees in the factory
during the audit, so the work-related injury insurance didn’t cover all employees.

FEPEAZTT CEFRD sy RN, JREDEARYE TR AL 20204E8 H AL ARG Sc R, T REa54 R TR T TARIG, (e iz, T
JIFE23 4 L, ARG AR 4 A G

7.17 - Finding: The main auditee does not respect this principle because all sewing machines in the workshop were not installed with finger protection
guards, and one buttoning machine was not installed with pulley protection cover.

BT CEP R REEZAEN,  JRE R TR RN R 2R, H— QAR 2R R .

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: Based on checking all personnel files of workers and onsite observation, no child labor was identified in the factory. The
factory checked workers' ID during recruiting. The policy of recruiting was set up by the factory, and it regulated that the factory would not recruit
workers under 16 years old. Meanwhile, the factory established remediation measure of child labor in order to set up measure of recruiting child
labor incidentally.
SROWNL: FEHZERES, @NEENE R TIOARREMINGE, RRGEMETAE. R TARN T 28E R TS E. T #ET
FABUE, JHRFIALARIE16 AR IR T, [ )52 1 3 AN AR 5 — R I T S X e

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The policy of young worker protection was established by the factory. The factory understood the legal requirement of
young workers according to interview with management. The factory had conduct risk assessment on young workers. During the audit, no young
workers were identified in the factory.
ZRA ML ) HE TR BAE TR B . )T AR IR B R AR R RAE T, A AR R AR LAY KUKV . FER R R, R
DA AR BAEFE LI -

Remarks from Auditee:
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Producer : Dongguan Sphere sports Co., LTD. .
oy amfori (@) ssci

DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020

Audit Type : Full Audit Trade with purpose
Performance Area 10 : No Precarious Employment
Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: All employees were recruited by the factory directly. Labor contracts were all concluded between the factory and workers.
The contracts statement included the description of working hours, training, rest time and leave etc. which were in accordance with legal
requirement. Meanwhile, the factory provided a copy of contract to every worker. Based on interview statement of workers, workers understood
well of the content of labor contract and no illegal employment was identified during the audit.
SRR FTE R TEOA T HERES. T A T8I T9aa R, e RmAAaE TR, Sl RER MY, XA FSFS
FRESR . R TR T — sl S FEIALG R T, @l AT YR, RTHTRITEERNE, sZdfd, T BAFEERN A DY 7
.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The factory established the policy on anti-forced labor. The management understood well the scope of forced labor. And
according to onsite observation and interview statement of workers, workers confirmed that there were no evidence showed in the factory, for
example, they could resign according to legal requirement and they could leave the factory freely without being searched. No inhumane or
degrading treatment was found during the audit and according to interview with workers. The discipline policy was also in line with legal
requirement.
SREREDL: LJHIE T RGRIA ST ANBOR, LT 55 NIRRT 3R R TR ST S AT . AR AR A LR, S L ARG TR A T
PITCHEE ST AN LG, 1 53 TRl DK VAL SR B2 B i Al e dn L5, JEHATBLE I F L) 5 T AR BIE Tl o B AR NTE A5
B. T B ERBUR R A SR AE R .

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The factory registered the environment impact on the government website. The factory didn’t discharge industrial
wastewater, waste gas and noise. The water used by the factory was come from municipal water. The factory also established the policy on
saving water and implemented it all the time. The water consumption records were provided for audit review.
LRAMWROL: T HHT TR SIL AR . T RHER T K, BRI, T B i BER A A okoK . T HiIE T 352 KBOR I
HIEAESEHE, T H )RS A #9103 K B K B BUR S R BOR «

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 191639] Audit Date: 04/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Consolidated finding: The factory had established policy on anti-corruption and anti-bribery and provided training to related workers. During the
audit, no misrepresentation was provided by the factory, all information could be cross checked. No negative evidence on confidential matters
divulging was identified during the audit.
SREMENL: LT AL T REMCR SR TR I SR A5 T B 45AHG A T sl AR, T SR AL R Pl Hee O AT s, T R AHME
AR B o AL R R DU A (T G S LR

Remarks from Auditee:

amfori @ 8sCl www. bsciplatform.org Page 9/13

Trade with purpose

Generated on:09/09/2020



Producer : Dongguan Sphere sports Co., LTD. .
R amfori (@) esc

DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020
Audit Type : Full Audit Trade with purpose

PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9 | PA10 | PAT1
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Producer : Dongguan Sphere sports Co., LTD.
DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020
Audit Type : Full Audit

Producer Photos
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Producer : Dongguan Sphere sports Co., LTD. =
DBID : 404196 and Audit Id : 191639 Audit Date : 04/09/2020 amforl ESCI

Audit Type : Full Audit Trade with purpose
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Audit Type : Full Audit Trade with purpose
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